Equality Outcomes – Licensing Board – 30 April 2013 to 29 April 2017
1. People with protected characteristics are able to participate in meetings and
other statutory processes of the Licensing Board. The lead service will be
Corporate Governance.
Publicity - raise awareness among staff and Licensing Board Members.
The elements of the General Duty addressed will be:
- Eliminate discrimination
- Advance equality of opportunity
- Foster good relations.
The protected characteristics covered are age, disability, gender reassignment,
marriage and civil partnership, pregnancy and maternity, race, religion or belief,
sex and sexual orientation.
2. An increased proportion of Licensing Board communication adheres to
Corporate Accessible Information Guidelines. The lead service will be
Corporate Governance.
Publicity - raise awareness among staff and Licensing Board Members.
The elements of the General Duty addressed will be:
- Eliminate discrimination
- Advance equality of opportunity
- Foster good relations.
The protected characteristics covered are age, disability, gender reassignment,
marriage and civil partnership, pregnancy and maternity, race, religion or belief,
sex and sexual orientation.

Mainstreaming Report - Licensing Board – 30 April 2013
The Licensing Board has taken steps to ensure the mainstreaming of the general
equality duty as an integral part of the exercise of its functions. The Board’s statutory
Statement of Licensing Policy sets out the policies that assist in the exercise of its
functions under the Licensing (Scotland) Act 2005. During the formulation of this
document an Equalities and Human Rights Impact Assessment was carried out. The
Board considered the EHRIA and the licensing policy document before its
introduction in November 2010.
Prior to the Specific Scottish Equalities Duties coming into force the Board made the
general equality duty part of its procedures by following best practice to use impact
assessments in the exercise of its functions. In a report in June 2011 the Board also
emphasised its commitment to ensure it had due regard to the general equality duty
during the intervening period between the expiry of the earlier equality (disability,
gender, and race) duties and the introduction of the specific duties.
The Board’s Statement of Licensing Policy is currently under review pending
republication in November 2013 and will be considered by the Board with a full
Equalities and Human Rights Impact Assessment before implementation. Equality
impact assessment has been made integral to the development and consideration of
the Board’s policies and reports. The practical functions of the Board, for example
accessibility of publications and meetings, will be monitored and promoted through
actions linked to the equality outcomes.

